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{ The next meeting of the Clear Lake City Council is scheduled for Monday,
July 2, 2012, at 6:30 p.m., in the Council Chambers, at City Hall. Please refer
COUNCIL to the enclosed agenda for the items discussed below.
MEMBERS
ITEM #6A. Clear Lake Public Works Collective Bargaining Agreement.
R AT Enclosed in your packet is a copy of the proposed Collective Bargaining
Ward | Agreement between the City of Clear Lake and the Clear Lake Public
S Employment Agency (Public Works). The proposed Agreement is a 3-year
NELSON contract, with an effective date of July 1, 2012 and an ending date of
Ward 2 June 30, 2015. The Agreement provides for a 1.75% and a 1.5% wage rate
1M increase, effective each July 15t and January 14, respectively, covered by
o i the contract. The Agreement also provides for an increase in the
e employee's share of the monthly cost for health insurance: 7% increase for
(\H\t\i e family and 15% increase for single.

At Laree
i, Please feel free to contact me if you have questions about any of the
UNSWORTH agenda items.
At Large
Scott Flory
City Administrator

el Jennifer Larsen, City Clerk (with attachments)
Joe Weigel, Public Works Director (with attachments)
Linda Nelson, Finance Officer (with attachments)
Greg Peterson, Chief of Police (with attachments)
Charlie Biebesheimer, City Attorney (with attachments)
Tim Coffey, Executive Director CL Chamber (with attachments)
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TENTATIVE AGENDA
CLEAR LAKE CITY COUNCIL
CITY HALL - 15N. 6™ STREET
MONDAY, JULY 2, 2012
CITY HALL - COUNCIL CHAMBERS

6:30 P.M.

1. Call To Order by Mayor Nelson P. Crabb.

2. Approval of Agenda.

3. Consent Agenda:

A. Minutes — June 18, 2012.
B. Approval of the bills & claims.
C. Licenses & Permits:

Liquor License: Class C Liquor License (LC) (Commercial), Half Moon Inn;
Class E Liquor License, Class B Wine Permit, Class C Beer Permit with
Sunday Sales, Kum & Go #302; Class E Liquor License, Class B Wine
Permit, Class C Beer Permit with Sunday Sales, Kum & Go #301;
(renewals); Request for extension of Qutdoor Service Area throug
September 30", The Other Place. '

Sign Erector’s License: Johnson Sign Service, Mason City; Atwood Electric,
Sigourney; Nagle Signs, Waterloo; (renewals).

Street Closing Requests: Clear Lake Noon Lions Annual Chicken Barbeque,
July 15™; Clear Lake Antique Classic Boat Society, June 20" & 21*; Clear
Lake Arts Center, July 27" & 28%,

4. Citizen’s opportunity to address the Council on items not on the agenda:

In conformance with the City Council’s Rules of Procedure, no

action can occur on items presented during the Citizens Forum.

Please walk to the lectern, state your name (spell last name), address, and
subject of your discussion.

Speakers are limited to a maximum of five (5) minutes per person.

5. Unfinished Business:

6. New Business:

A. Clear Lake Public Works Department Collective Bargaining Agreement:

Review by Scott Flory, City Administrator.

Motion to approve Collective Bargaining Agreement between the City of
Clear Lake and the Clear Lake Public Employment Agency by City
Council.

Discussion and consideration of Motion by City Council.



B. North Iowa Corridor EDC Quarterly Report:

- Review by Brent Willett, Executive Director
- Discussion and questions by City Council.

C. Veterans Memorial Golf Club Foundation Report:

- Review by Shane Cooney, Foundation Board Member.
- Discussion and questions by City Council

D. CDBG Sanitary Sewer Collection System Improvement Project — Phase 1
(Underground Improvements):

- Review of Pay Estimate #11 Jason Petersburg, P.E., Veenstra & Kimm.
- Motion to approve Pay Estimate #11 by City Council.
- Discussion and consideration of Motion by City Council

7. Chief of Police’s Report:

8. Mayor’s Report:

- Appointment of Mr. Gary Hugi (1304 5" Place N.) to the Planning &

Zoning Commission for the unexpired portion of a term ending June 30,
2014.

9. Public Works Director’s Report:

- Update regarding the Municipal Water System Improvement(s) & 3" Ave
S. Street Right-of-way Restoration Project — Lincoln Village.

- Update regarding CDBG Sanitary Sewer Collection System Improvement
Project — Phase 2 (Paving Improvements).
- Update regarding the 10™" Avenue N. STP Street Reconstruction Project
(Buddy Holly Place to 5" Place N.).
10. City Administrator’s Report:
11. City Attorney’s Report:
12. Other Business:

13. Adjournment.

NEXT REGULAR MEETING - JULY 16, 2012



AGREEMENT BETWEEN

THE CITY OF CLEAR LAKE, IOWA
AND
THE CLEAR LAKE PUBLIC EMPLOYMENT AGENCY

JULY 1, 2012 through JUNE 30, 2015 -
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This Agreement made and entered into by and between the CITY OF CLEAR LAKE, IOWA,
hereinafter referred to as the “EMPLOYER,” and the CLEAR LAKE PUBLIC EMPLOYMENT
AGENCY, CLEAR LAKE, IOWA, hereinafier referred to as the “AGENCY.”

ARTICLE 1: MANAGEMENT RIGHTS

1.1 The Employer reserves the right to make decisions concerning all matters not specifically
. addressed to by this Agreement. Such rights shall include, but not be limited to, the following
matters: efficient management of the departments covered by this Agreement, determination of
the services to be rendered or not rendered, purchase of services; size of the work force, hiring,
assignment, and lay off of employees, modify the work day or work week, direct the work force,
assign work and determine the number of employees assigned to operations, establish work
schedules, modify departmental rules and regulations, approve courses in educational incentive
programs, transfer or promote employees, evaluate employees for promotion or any assignment,
the control of material, tools and equipment to be used, to introduce new equipment, methods,
machinery or processes, change or eliminate existing equipment and institute technological
changes, decide on materials, supplies, equipment and tolls to be purchased, and to subcontract

or purchase any or all work, processes or services or the construction of new facilities or the
improvement of existing facilities.

ARTICLE 2: SOLE AGREEMENT

2.1  This contract is the sole Agreement between the parties and it shall not be construed to
incorporate any other agreements, oral or written, any past practices or other limitations on the
Employer not specifically provided for herein. It is specifically agreed by the parties that all

 subjects not specifically listed in the contract are retained by the Employer as management rights
and the Agency further agrees to waive its right to grieve concerning the contemplation,
approval, application, implementation or adoption of any management right, whether listed in
this contract or not. All matters not specifically referred to in the terms of this contract are
understood to be within the definition of management right.

ARTICLE 3: CIVIL SERVICE

3.1  When the employer is required by law to adopt the provisions of the lowa Code regarding
civil service matters, all issued subject to civil service jurisdiction shall be exempt from the
provisions of this contract. Furthermore, if adoption of civil service provisions result in any
increased costs to the Employer, this contract shall be reopened for negotiations concerning the
impact of such increased cost on wages, hours and other negotiable topics that initiate changes to
the existing contract.

ARTICLE 4: GRIEVANCE PROCEDURE

4,1 A grievance shall mean only a complaint by an employee that there has been an alleged
violation, misinterpretation or misapplication of any of the specific provisions of this Agreement.

42  Every employee covered by the terms of the Agreement shall have the right to present
grievances in accordance with these procedures. The employee has the right to have Union
representation present at any stage of the grievance procedure.



43  The failure of the person to act on any grievance within the prescribed time limits will act
as a bar to any further appeal and failure to give a decision within the time limits shall permit the
grievant to proceed to the next step. The time limits, however, may be extended by mutual
written agreement.

FIRST STEP: An attempt shall be made to resolve any grievance in informal, verbal
discussion between the grievant and their immediate supervisor.

SECOND STEP: If the grievance cannot be resolved informally, the aggrieved person
shall file the grievance in writing, and, at a mutually agreeable time, discuss the matter with the
City Administrator. The written grievance must be filed by u sing the preprinted forms available
at the Public Works Department and which shall state the nature of the grievance, shall note the
specific clause or clauses of the contract violated and shall state the remedy requested. The filing
of the formal, written grievance at the Second Step must be within seven (7) working days from
the date of the occurrence of the event giving rise to the grievance unless the grievance involves
a discharge or suspension which must be within five (5) working days. The City Administrator
shall make a decision on the grievance and communicate it in writing to the grieving person
within ten (10) working days after receipt of the grievance.

THIRD STEP: If the grievance is not resolved satisfactorily at Step Two, there shall be
available a Third Step of impartial, binding arbitration. The grievant shall submit in writing a
request to the City Administrator within twenty (20) working days from the receipt of the Step
Two answer to enter into such arbitration. The arbitration proceeding shall be conducted by an
arbitrator to be selected by the two parties within seven (7) working days after said notice is
given. If the two parties fail to reach agreement on an arbitrator within (7) working days, the
Federal Mediation and Conciliation Service will be requested to provide a panel of seven
arbitrators who shall be members in good standing of the National Academy of Arbitrators. After
the parties determine by lot who strikes first, then the two parties will alternately strike one name
at a time from the panel until only one shall remain. The remaining name shall be the arbitrator.
The decision of the arbitrator will be binding on the parties.

4.4  Expenses for the arbitrator’s services shall be borne equally by the Employer and the
Agency.

4.5  The arbitrator in his opinion shall not amend, modify, nullify, ignore or add to the
provisions of this Agreement. His authority shall be strictly limited to deciding only the issue or
issues presented to him in writing by the Employer and the Union'and his decision must be based

solely and only upon his interpretation of the meaning or application of the express relevant
language of the Agreement.

ARTICLE 5: HOLIDAYS

5.1  All full-time, permanent, employees shall receive the following ten holidays: New
Year’s Day, President’s Day, Good Friday, Memorial Day, July 4™ Labor Day, Veterans’ Day,
Thanksgiving Day, Friday after Thanksgiving, and Christmas Day. Any “hours worked” on the
Friday after Thanksgiving shall be exempt from any overtime calculations.



5.2  Inaddition to the basic nine holidays previously listed, regular full-time employees shall
be allowed two (2) floating holiday. Said employees must give ten (10) days written notice to the
respective department heads prior to the usage thereof. Furthermore, it is completely understood
and agreed that the department heads shall have the exclusive right to allow or deny any request

for usage of the floating holiday. The department head may, at his discretion, waive the ten (10)
day notice requirement.

5.3 Itisexpressly understood and agreed that the “Employer” shall have the right to recall an

employee or employees on any holiday if in the opinion of the employer such action is proper
and necessary.

54  Any regular full-time employee that is required to work any holiday (as listed in 5.1
above) shall receive holiday pay as follows:

(A) Eight hours at his/her regular rate of pay.

(B) Overtime compensation at one and one-half times his/her regular rate of pay for
the actual hours worked. (See Article 12)

5.5  To be eligible for holiday pay the employee must complete their last scheduled duty day
prior to the holiday and the first scheduled duty day after the holiday unless prior
approval is given by the Public Works Director or his/her designee.

ARTICLE 6: VACATIONS

6.1  All full-time, permanent, employees covered by the terms of this Agreement shall receive
vacation with their regular pay on the following basis:

After one year of continuous service one week
After two years of continuous service two weeks
After seven years of continuous service three weeks
After fifteen years of continuous service four weeks
After twenty years of continuous service five weeks.

6.2  Vacations shall be taken in blocks of five (5) working days unless prior approval has
been obtained from the appropriate department head or his/her designee. An employee may use
vacation in 4 hour increments to a maximum of 16 hours as approved by the Public Works
Director or his/her designee.

6.3  For the purpose of this Article, one week equals five (5) working days.

6.4  Vacations must be taken by employees during the year (12 months following employee’s
anniversary date) in which they are earned or they will be forfeited unless prior approval by the
appropriate department head or his/her designee has been obtained.

6.5  Any employee who is laid off, retired, discharged or otherwise separated from the service
of the Employer, for any reason, prior to taking his/her vacation, shall be paid for all unused or



accumulated vacation due said employee at the time of separation. (NOTE: The provisions of
6.4 shall prevail when calculating any said unused vacation benefits.)

6.6 Itis expressly understood and agreed that the employer shall have the right to recall any
employee on vacation if in the opinion of the employer such action is proper and necessary.

ARTICLE 7: FUNERAL LEAVE

7.1 Employees will be permitted to take time off from work with pay for funeral leave in
accordance with the schedule listed below.

72 Full-time permanent employees who have completed their probationary period of
employment and who miss work following the death of an “immediate family member” as
hereinafter defined, will be given time off from work with pay, if requested, in the following
schedule: (the days will be taken consecutively)

a. Spouse four days
b. Children four days
c. Parents (including stepparents) four days
d. Brothers three days
e. Sisters three days
f. Parents-in-law - three days-
g Grandchildren three days
h. Grandparents three days
i. Brother/Sister-in-law three days.

73  The employee will notify the appropriate department head or his/her designee of the
request for funeral leave before departing and shall forward in writing such request for
funeral leave, explaining the absence and indicating the dates as soon as the employee
can.

ARTICLE 8: SICK LEAVE

8.1  All full-time, permanent employees shall accumulate sick leave at the rate of two days
per month to a maximum of 100 working days.

82  The Employer will allow up to but not more than three (3) days of an employee’s
accumulated sick leave to be used for providing care to the employee’s spouse, mother, father,
son or daughter during short term, non serious illness that does not meet the provisions of the
Family and Medical Leave Act as outlined in the Employer’s “Employee Handbook”. In all
cases, the provisions of the Family and medical Leave Act shall prevail over this article and in

cases of conflict or duplication only the provisions contained in the Family and Medical Leave
Act may be used. ’

83  The Employer reserves the right to employ whatever techniques it deems appropriate to
curb abuse of sick leave.



8.4  Full-time employees that do not use any sick leave during the term of this contract shall
be awarded two (2) additional days of vacation; one of which must be used by December 31,
2005. (The Public Works Director reserves the right to send employees home in cases of
suspected illness.)

8.5  Any employee who has not been afflicted by illness or injury or does not meet the

provisions of Article 8.2 and attempts to claim sick leave benefits may be discharged without
further recourse.

ARTICLE 9: OTHER LEAVES OF ABSENCE

9.1  Leaves of absence may be granted, when requested by employees, at the discretion of the
appropriate department head or his/her designee.

ARTICLE 10: CLOTHING ALLOWANCE & OTHER BENEFITS

10.1 The employer will pay an annual lump sum clothing allowance of $350 for regular full-
time employees that are required to operate heavy equipment; are involved in trenching
operations; or are otherwise exposed to excessive wear and tear of their clothing due to
prolonged exposure to weather elements, excessive dirt and/or other abrasive conditions.

Effective July 1, 2012 and each successive July 15t thereafter which -
is covered by this Agreement, the annual clothing allowance shall be
increased ve percent (5%), or an amount equal to the twelve
12) mo ercent change to the Consumer Price Index - All U
Consumers (CPI-U) for the preceding month of March, whichever is

the lesser amount.

10.2 Eligible Subsistence Expenses. Standards for out-of-town meal allowance while on
official City business shall be $30.00 for an entire day with no single meal over $15.00. Receipts
will be required. Reimbursement will be for the actual cost of the meal only. Alcoholic
beverages and gratuities are ineligible. If meals are included in registration fees paid by the City,
those meals will not be eligible for reimbursement.

10.3  Wellness Program. Upon request, the City will pay 50% of the cost of a single
membership for a full-time employee to a Clear Lake fitness or exercise center, providing the
employee meets the minimum attendance goals established by City policy.

ARTICLE 11: WAGES

Wages shall be increased by 1.75% on each July 1% and 1.5% on
each January 1% of this Agreement.

ARTICLE 12: OVERTIME

12.1 Overtime, when payable, shall be computed on the base compensation of the affected

employee based on computation of actual on-duty hours worked during the period of time in
question.



12.2  Overtime shall be paid at the rate of time and one half for hours worked in excess of eight
(8) hours per day and forty (40) hours per week. Approved leave(s) of absence (including
Holiday(s), sick leave, vacation, and personal day(s)) shall not be considered as “time worked”
for purposes of computing overtime. Hours worked outside the regular reporting times and hours
indicated in paragraph 12.3 shall be considered overtime.

123 Since there is no guarantee of availability of work, employees shall be entitled to
reporting pay when they are available and appear for work. This report/reporting pay shall be one
hour at regular time rates and shall constitute the maximum salary liability of the employer. For
all public works employees regular reporting times are 7:30 am, Monday thru Friday. The regular
workday shall consist of the following hours: 7:30 am — 12 pm, 12 pm — 1 pm lunch, 1 pm — 4:30
pm. For water plant personnel reporting times are dependent on which shift the employee is
assigned as follows: 1* Shift reporting time shall be 7:30 am; 2™ shift reporting time shall be
11:00 am. The City reserves the right to modify both the reporting times and work day schedules
of all employees. The City shall have discretion in case of emergency or other business necessity
to alter the work hours. The City shall have discretion to send the employees home so that
overtime is not accrued. ‘

124  All regular full-time employees listed on and subject to “On-Call Duty” shall be paid
$90.00 for each full week of said duty. Employees called out during their scheduled “On-Call
Duty” shall be paid for a minimum one (1) hour at overtime pay or actual time spent under the
provisions as stated in section 12.2 above, whichever is greater. However, employees shall not be
paid the one (1) hour minimum call out pay more than three times in any twenty-four (24) hour
period. Effective July 1, 2012 and each successive July 1% thereafter
covered by this Agreement, the total amount for “on-call” duty pay
shall be increased by three percent (3%).

12.5 Employees may elect payment of overtime compensation in the form of compensatory
time off (comp time). Any such payment selection shall cause the comp time hours to be stored in
their (the employee’s) “comp time bank”. Employees must submit a comp time use request to
their immediate supervisor for approval prior to utilizing banked comp time. Requests will be
reviewed for approval based on a number of factors including business needs and staffing
requirements.

Election of payment of overtime compensation in the form of compensatory time off is at the
sole discretion of the employee with the following limits:

o Employees may have up to but not more than 40 hours of comp time in their
respective “comp time bank” at any one time.

o Employees may request withdrawals (use of comp time) from their “comp time bank”
at any time after it has been earned. In other words, requests for withdrawals from the
“comp time bank” can be made during the same pay period the comp time was eamed
or during a future pay period.

o Total accumulated withdrawals from employees “comp time bank” cannot exceed 40
hours in any one fiscal year.



12.6 Summer Work Hours. Beginning with the work week starting on Monday following
Memorial Day and effective through the work week ending on Friday prior to Labor Day, the
work schedule shall be modified as follows, for employees not “on-call”: Monday through
Thursday: 7:00 am — 12:00 pm and 12:30 pm to 4:30 pm. and Friday 8:00 am to 12:00 p.m.
Those employees who are scheduled to be “on-call” shall work the same schedule Monday
through Thursday as those not “on-call”, but, alternatively, on Friday shall work 12:30 p.m. to
4:30 p.m. The overtime provision of article 12.2 and 12.3 shall not apply to the agreed upon

summer work hours. Leave hours (vacation, sick leave, personal day(s) and holiday pay) shall
remain based on an 8 hour day.

ARTICLE 13: HEALTH AND LIFE INSURANCE

13.1 The Employer costs for health insurance shall be limited to full
time, permanent employees who have completed three (3) months
of employment. Effective Jul 012, the Emplover shall pay 85%
of the cost f mily coverage and 90% of the e coverage a

he Emplovee shall 5% of the cost of family coverage and 10%
of the single coverage, except that for Year 1 of the Agreement

effective July 1, 2012) th loyee shall not pay more than

245 /month for family coverage and $35/month for single

caverage. Effective July 1, 2013, the Employee shall not pay more
than $265/month for family coverage and $45/month for single
coverage. Effective July 1, 2014, the employee shall not pay more
than $285/month for family coverage and $50/month for single
coverage.

13.2  The Employer costs for health insurance shall be limited to the Blue Cross/Blue Shield —
Alliance Select (prescription drug card) single and dependent premiums as stated above for full
time, permanent employees, who have completed six months of employment.

13.3  Full time, permanent employees may elect single or family coverage under the Blue
Cross/Blue Shield Alliance Select (non prescription drug card) plan so long as they pay any and
all premiums that are above those charged by Blue Cross/Blue Shield Alliance Select (nen

prescription drug card) plan. Said additional premiums shall be deducted from the first payroll
check of the month.

13.4 The Employer shall pay the employee premium for a forty thousand dollar ($40,000)
term life insurance policy for any regular full time employee.

13.5 The Employer reserves the right to change carriers at any time during the life of this
Agreement providing that the coverage provided is equal to or greater than the present coverage
and further provided that no benefits are lost.

13.6 The Employer is not required to pay any premiums for insurance under the terms of this
article unless and until the Employee has satisfactorily completed six months of employment.
Employees may pay their own premiums during their first six months of employment.



13.7 ltis expressly understood and agreed that is and when special programs are offered by
the City’s health insurance Carrier that all Employees will participate in such programs to the
extent required to reduce or minimize insurance premiums.

13.8  All regular full-time, permanent Employees may participate in the “eyeglass program”
benefits as established and set by the Employer.

13.9 The Employer will offer the same “Early Retirement Voluntary
Incentive Program”, that it has offered in previous years, to be
effective in the third (3" year of this Agreement - between July 1,
2014 and June 30, 2015.

ARTICLE 14: LONGEVITY

14.1 The Employer shall pay each full-time, permanent Employee twenty-five ($25.00) dollars
per month for each complete five (5) years of continuous employment up to a maximum twenty
(20) years and $100.00 per month. Each subset (i.e. $25.00 etc.) shall be divided by 2080 and
then added to the employee’s hour rate after the wage adjustments stated in section 11 above
have been made. It is understood and agreed that the wage adjustments as stated in section 11 of
this agreement shall apply to longevity payments under this section.

ARTICLE 15: SUPPLEMENTAL PAY
15.1 The Employer shall pay all full-time, permanent Employees who have completed their

probationary period $15.00 per month provided they do not qualify for the dependent health
provisions as stated in Article 13 of this Agreement.

15.2 The Employer agrees to pay $0.05 per hour for approved special education certificates up
to a maximum of $0.15 per hour providing they meet the following criteria:

(1)  That any special education certification training or testing must be submitted to
the City Council for approval prior to receiving said training or testing.

(2)  That a formal written request for the additional supplemental pay be submitted
with the initial request for training and testing.

(3)  That the supplemental pay is for special education certification training beyond
what is required in their job description.
ARTICLE 16: SENIORITY

16.1 The appropriate department head or his/her designee in assigning Employees to new jobs
or in filling vacancies will give consideration to the seniority of the Employees being considered.

162 The appropriate department head has the exclusive right to make temporary assignments.




16.3 In the event a layoff becomes necessary, the Employer agrees to consider seniority
providing the Employees are qualified to perform the work remaining.

16.4 Seniority shall commence upon the last date of hire and shall be based upon actual

continuous length of service for which payment has been received by the Employee will not be
allowed to exercise any seniority rights.

Seniority in the employment relationship shall be broken and terminated if the Employee quits, is
discharged, fails to report to work within three working days after having been recalled from
layoff, fails to report to work at the termination of an approved leave of absence, accepts other
employment while on an approved leave of absence, unless prior permission is granted, retires,
or is on layoff for a period of more than a year. :

ARTICLE 17: PART-TIME EMPLOYEES

17.1 'When and if the Employer hires part-time Employees includable in the existing
bargaining unit, such part-time Employees shall not receive any benefit or protections of this
Agreement,

ARTICLE 18: NO STRIKE

18.1 The Agency and the Employer agree that the public interest requires the efficient and
uninterrupted performance of services, and pledge to avoid or eliminate any conduct contrary to
this objective. The Agency agrees that during the life of this Agreement they will not cause,
encourage, participate in or support any strike, picketing, slowdown or other interruption of or
interference with the normal routine, including refusal by Employees to cross any picket line.

In the event of a strike, work stoppage or interference with the operation of the City of Clear
Lake’s functions, the President of the Clear Lake Public Employment Agency shall notify the
City within twenty-four (24) hours after the commencement of such work interruption as to the
measures taken to comply with the provisions of the Article.

Violation of any provision of this Article by the Agency shall be cause for the City’s terminating
this Agreement upon the giving of written notice to this effect to the President of the Clear Lake
Public Employment Agency in addition to whatever other remedies may be available to the City
at law or in equity.

Failure of an individual to respond to the individual’s next scheduled work shift shall result in
disciplinary action. No individual shall receive any portion of his/her salary or benefits while
engaging in activity that is in violation of this Article.

ARTICLE 19: SEPARABILITY AND SAVINGS CLAUSE

19.1 Ifany article or section of this contract or if any riders thereto should be held invalid by
operation of law or by any tribunal of competent jurisdiction, or if compliance with our
enforcement of any article or section should be retrained by such tribunal pending a final
determination as to its validity, the remainder of this contract and of any rider thereto, or the
application of such article or section to persons or circumstances other than those as to which it

9



has been held invalid or as to which compliance with or enforcement of has been restrained, shall
not be affected thereby.

In the event that any article or section is held invalid or enforcement of or compliance with
which has been restrained, as above set forth, the parties affected thereby, shall enter into
immediate collective bargaining negotiations, mutually satisfactory replacement for such article
or section during the period of invalidity or restraint. If the parties do not agree on a mutually
satisfactory replacement either party shall be permitted all legal or economic resource in support
of its demands notwithstanding any provision in this contract to the contrary.

ARTICLE 20: TERMINATION CLAUSE

This Agreement or any part of it, may be terminated or renegotiated at any time by mutual
consent of both parties.

This Agreement shall be effective as of July 1, 2012 and shall be binding upon the City, the
Agency and its members and shall remain in full force and effect through June 30, 2015.

The parties acknowledge that during the negotiation which resulted in this Agreement, each had
the unlimited right and opportunity to make demands and proposals with respect to any subject
or matter appropriate for collective bargaining and that the understanding and agreements arrived
at by the parties after the exercise of that right and opportunity are set forth in this Agreement.
Therefore, the City and the Clear Lake Public Employment Agency for the life of this
Agreement, each voluntarily and unqualifiedly waives the right and each agrees that the other
shall not be obligated to bargain collectively with respect to any subjects or matters without
mutual consent even though such subjects or matters may not have been within the knowledge or
contemplation of either or both of the parties at the time that they negotiated or signed this
Agreement. All terms and conditions of employment not covered by this Agreement shall
continue to be subject to the City’s discretion and control.

CITY OF CLEAR LAKE, IOWA CLEAR LAKE PUBLIC
‘ EMPLOYMENT AGENCY
MAYOR PRESIDENT
CITY ADMINISTRATOR
EMPLOYER AGENCY
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VETERANS MEMORIAL GOLF CLUB

Balance Sheet

As of May 31, 2012

ASSETS
Current Assets
Checking/Savings
Checking Acct
Total Checking/Savings

Other Current Assets
Clubhouse Inventory
Undeposited Funds
Cash on Hand

Total Other Current Assets

Total Current Assets

Fixed Assets
Equipment
AID - Equipment
Total Fixed Assets

TOTAL ASSETS

LIABILITIES & EQUITY
Liabllities
Current Liabllities

Other Current Liabliities
Gift Certificates
Men's League Fund
Sales Tax Payable-
Payroll Liabllities

Total Other Current Liabllities

Total Current Liabllities

Long Term Liabilities
Mower Loan
Total Long Term Liabilities

Total Liabllities

Equity
Unrestricted Net Assets
Net Income

Total Equity

TOTAL LIABILITIES & EQUITY

May 31,12
L T —

84,948.42

94,948.42

1,517.75
3,579.50

800.00
5,897.25

100,845.67

79,372.65
-8,868.43
70,504.22

171,349.89

450.50
4,880.00
3,037.89
5,041.34

13,409.73

13,409.73

27,316.62
27,316.62

l

40,726.35

50,438.10
80,185.44

130,623.54

_171,349.89.
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VETERANS MEMORIAL GOLF CLUB
Profit & Loss

Ordinary Income/Expense

Income
Season Passes
Family
Couple
Single
Junior
Season Passes - Other

Total Season Passes

Revenues
Golf Carts
Electric Storage
Gas Storage
Ext Unlimited Lease

Weekday Unlimited Lease

Trail Fee
Cart Card
Total Golf Carts

USGA Handicap Cards
Merchandise Sales
Clubhouse Sales
Food Sales
Beverage Sales
Total Clubhouse Sales

Golf Sales (Fees, efc.)
Green Fees
Cart Rentals - Dally

Golf Sales (Fees, elc.) - Other
Tolal Golf Sales (Fees, elc.)

Total Revenues

Friends of

Total Income

Cost of Goods Sold
Cost of Goods Sold
Food Cost
Beverage Cost
Merchandise Cost
Golf Cart Rental

May 2012
May 12 Jan - May 12
—
556.07 20,574.59
3,172.89 30,369.09
6,579.52 41,944.44
364.48 1,822.40
0.00 0.00
10,672.96 94,710.52
0.00 8,504.72
B41.11 10,654.06
0.00 5,467.32
770.00 2,695.00
1,190.77 6,056.40
0.00 2,313.08
2,801.88 35,690.58
800.00 3.000.00
4,596.47 10,308.49
2,963.74 4,494.35
11,068.86 20,189.26
14,032.60 24,683.61
8,366.10 15,077.79
3614.34 5,655.06
9.35 18.70
11,989.79 20,751.55
34,220.74 94,434.23
850.00 4,550.00
45,743.70 193,694.75
1,865.45 3.020.63
4,433.10 13.018.79
206217 7.437.30
2,347.43 2,347.43
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VETERANS MEMORIAL GOLF CLUB

Total Cost of Goods Sold

Total COGS

Gross Profit

Expense

Clubhouse Expenses
Fumn/Fixt - C
Miscellaneous - C
Office -C
Payroll - C
Payroll Taxes - C
Permits - C
Repairs/Maint - C
Supplies - C

Total Clubhouse Expenses

Grounds Expenses

Interest Exp - G

Chem, Fert, Seed, Etc. -G

Fuel -G
Miscellaneous - G
Payroll - G
Payroll Taxes - G
Repalrs/Maint - G
Supplies - G

Total Grounds Expenses

Overhead

Friends Appreclation - O

Advertising - 0
Credit Card Fees - O

Dues and Subscriptions - O

Insurance - O

Telephone - O

Utilities - O
Total Overhead

Other Expenses

Depreclation Expense

Payroll Expenses
Payroll Taxes

Total Other Expenses

Profit & Loss

May 2012
May 12 Jan - May 12
10,708.15 --;5827
10,708.15 25,824.15
35,035.55 167,870.60
2,245.00 2,245.00
475.08 790.94
70.31 970.92
7,786.83 (3 pay periods in May) 12,239.25
795.24 1.247.17
0.00 114.50
-12,206.46 (neg. due to City reim.) 6,407.67
758.61 5,110.90
-75.39 29,126.35
100.69 545.16
2,133.46 2,283.46
1,262.46 1,657.82
0.00 100.00
9,041.78 (3 pay periods in May) 17,110.81
897.86 1,716.93
1,965.48 13,643.17
1,634.43 4,546.68
17,036.16 41,504.03
0.00 80.10
26.08 1,023.08
440.06 1,143.96
0.00 1,072.10
0.00 2,006.00
274.78 2,792.84
666.05 4,212.02
1,426.97 12,330.10
944.92 4,724.68
0.00 0.00
0.00 0.00
944.92 4,724.68



Total Expense

Net Ordinary Income

Net Income

VETERANS MEMORIAL GOLF CLUB
Profit & Loss

May 2012
May 12 Jan - May 12
L T 1 ——e e
19,332.66 87,685.16
15,702.89 80,185.44
80,185.44

15,702.89

Page 3 of 3
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MATERIALS STORED SUMMARY

Number of Number of Stored
Item No. Description Invoice No. Unit Units Stored Units Iml_alled Unit Cost Extended Cost
2.4|Water Main Pipe, PVC
.\J'IZ" 2834810 Lt 420 4201 & 12.25 1%
bj10® 2834810 LF 120 20| $ 8.68 | %
c|s” 2834810/ 2908147 Lk 4020 4020] § 569|%
di6” 2834810 Lk 40 40) & 3.291%
3.8|Sanitary Sewer Main, PVC
ajio” 2902692 LF 602 602| § 44801 %
bj24" 2083446/ 2628993 LF 1750 1750] § 2460 %
cj21* 2828993 LF 2158 2198] § 18.95 ] §
d|18" 29026492 / 2883446 / 2828993 / 1876830 L 2618 2618] § 12.85 | %
e]15" 2883446 / 2828993 LF 336 336] § 12.25 |'§
flia" 2834808 LF 84 B84) % 8.00 | §
g]10" 2834808 L 4.2 42| % 5651%
hja* 2834808 LF 504 504] § 3591]%
3.15|Sanitary Sewer Service Pipe
al6" 2834808 LF 2296 2296] § 2.251%
CDBG Eligible Materials Stored $
CDBG Non-Eligible Materials Stored $
TOTAL MATERIALS STORED >
V-K Job No. 38370/38380
Page 50l 6 6/27/2012




SUMMARY

CDBG Eligible Non-CDBG Eligible

Contract Price Value Completed Value Completed | Total Value Completed
Original Contract Price| $ 2,197,983.46 | § 1,304,610.52 | § B835,178.77 | § 2,139,789.29
Approved Change Orders (list each) Change Order 1 | $ 512.00 $ 2,340.00 | $ 2,340.00
Change Order 2 | $ 13,250.69 Based on Quantities Complete and Unit Prices
Change Order 3 $ 30,481.75 $ 30,481.751 % 30,481.75
Eﬂiﬂﬂt’ Order 4 $ 96,844.30 | § 93,365.45 | $ $ 93,365.45
Change Order 5 | $ 1,440.00 1,440.00 | $ = $ 1,440.00
Revised Contract Price] $ 2,340,512.20 $ 2,267,416.49

Materials Stored | $ $ - 13
Value of Completed Work and Materials Stored | § 1,399.415.97 | § 868,000.52 | § 2,267,416.49
Less Retained Percentage (5%) | $ 69,970.80 | $ 43,400.03 | § 113,370.82
Released Retainage for work completed and already being utilized | $ 56,030.80 | $ 39,800.03 | $ 95,830.83
Less Net Retai $ L 13,940.00 | § 3,600.00 | $ 17,540.00
Less Amount Due Wicks Construction, Inc. | § $ 2,160.00 | § 2,160.00
Less Amount Deduct for Pavement Repairs at 7th Ave. & North 4th 5. | $ 540.00 | § $ 540.00
Net Amount Due This Estimate | § 1,384,935.97 | § 862,240.52 | $ 2,247,176.49
Less Estimatel(s) Previously Approved No.1 $ 159,744.97 | § 34,289.30 | § 194,034.27
No.2 $ 99,071.28 | $ 85,724.94 | § 184,796.22
No.3 $ 214,841.02 | § 121,801.12 | ¢ 336.642.14
No.4 $ 52,859.57 | § 108,010.61 | % 160,870.18
No.5 $ 171,699.88 | $ 102,141.12 | § 273,841.00
No.b $ 132,133.81 | § 163,674.62 | § 295,808.43
No. 7 $ 130,060.76 | $ 174,27031 | % 304,331.07
No. 8 $ 354,406.88 | $ 33,888.00 | $ 388,294.68
No. 9 $ 6,626.89 | $ B00.47 | § 742736
No. 10 $ 8,000.11 | $ $ 8,000.11
Total Previously Approved | $ 1,329,445.17 824,600.49 | § 2,154,045.66
Percent Complete 96.9%|  Amount Due This Estimate] $ 55,490.80 | § 37,640.03 | § 93,130.83

The amount $

the contract.

93,130.83 is recommended for approval for payment in accordance with the terms of

Quantities Complete Submitted By:
JR & R Excavating, Inc.

Recommended By:

Veenstra & Kimm, Inc.

SlgnllulP &DM QM;

Approved By:
City of Clear Lake

Signature Signature
Gunnar Smith Jason Pulblﬁh B, Nelson Crabb / Scott Flory
Project Manager Pro]um Eng,meer Mayor / City Administrator
Title Title Title
Date Date (l/ z 7/] zv Date
+

V-K Job No. 38379/38380
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Boards and Commissions Application
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"Where People Moke the Difference™

1 15N 6" St* P.O. Box 185 * Clear Lake. IA 50428 * 641-357-3267 (P) * 641-357-87 11 (F) * www.cityofelearlake.com I

)5/(46)/' 4L AT,

Last Name First Ndme Middle Name
Residence: __ATOY 5»‘4)9[ N ctardole 7] SOYZR
Street Address City Siate Zip
Business:
Street Address City State Zip
LA K3 - /9 46 (O
Home Telephone # Work/Message Telephone # E-Mail Address

Clear Lake Resident Smce

Education:  High School: Mﬁé_ﬁq// %/

Employment Background:
ity cES N tte 770 (G772

M £p. /P72~ /T

i Lo (FU = Ze4




Indicate No More Than 3 Boards Or Commissions Interested In Serving:

Library Board of Trustees

Parks & Recreation Board

Revolving Loan Fund Committee
Planning & Zoning Commission

Zoning Board of Adjustment

Plumbing and Electrical Examining Board

nn)&non

Related Experience And Interests:

References:

Goeda Koson il 12 LidoAad L= F57e 23
Name Address Telephone

Aot Tesae 40 Youctiod 2. L/ 357-3565
Name Address Telephone

C . C o

e O Address } | Telhone

Signature: /él'q A\- Date: M‘;_ZE,L?‘

This application will remain in an active file for a period of one (1) year.




